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	Volunteer Role Title:
	Fundraising Trustee 
(Income Generation, Fundraising Strategy & Support)


	Reporting to:
	Chair - Board of Trustees  

	Location:
	Remote with some visit to services hubs across three counties (Oxfordshire, Gloucestershire and Hertfordshire)

	Commitment:
	Trustees share collective responsibility for the effective governance and development of Guideposts Trust UK. They set the Charity’s strategy and major policies in line with our mission, vision and values.

They are responsible for:
· Monitoring performance against the Charity’s strategic aims and objectives
· Scrutinising the management of risks
· Fulfilling statutory governance obligations
· Acting as high‑level ambassadors for the Charity
· Fully embodying our values, including respecting the privacy and dignity of those we support

Trustees are appointed for an initial term of one year, followed by up to three subsequent terms of up to three years (maximum of ten years).

Our Board meets five times a year, either virtually or in person. Sub‑committees meet three to four times a year. Trustees are expected to attend meetings where possible, join relevant sub‑committees, and engage in activities that support the Charity’s work. We shape each Trustee role around their skills and interests.


	Why we need volunteer/s
	Guideposts is entering an exciting period of growth, and the Board is seeking to strengthen its expertise in income generation to support long‑term sustainability. We are looking for a Trustee with strong experience in fundraising, business development, philanthropy, or income diversification.

The Fundraising Trustee will:
· Support the Board and Operational Leadership Team to enhance our fundraising strategy
· Advise on income generation opportunities, donor engagement and diversification
· Champion a culture of ethical fundraising and stewardship
· Help raise the profile of Guideposts and strengthen relationships with supporters, partners and funders
· • Operate with integrity, supporting the Charity’s development and guiding it towards long‑term sustainability and success



	Tasks / Activities
	Key Trustee Responsibilities 
1. Provide strategic guidance on fundraising and income generation, including philanthropy, grants, corporate partnerships and community fundraising.

2. Offer constructive challenge and independent judgement on fundraising plans, risks and performance.

3. Support the development of a sustainable fundraising strategy aligned with the Charity’s mission and values.

4. Act as an ambassador for Guideposts, helping to build networks and open doors to potential supporters.

5. Ensure compliance with the Fundraising Regulator’s Code of Practice and charity governance standards.

6. Bring excellent interpersonal skills and the ability to collaborate effectively with Trustees and senior leaders.

	Requirements:
	1. Professional qualification or equivalent experience in fundraising, business development, philanthropy or income generation.

2. Management experience or qualification desirable, particularly within the NHS, public sector or charity sector.

3. Knowledge of Charity Commission requirements, governance, compliance and fundraising regulation.

4. Experience working with a trustee board or senior leadership team, or previous experience as a Trustee.

5. Strong communication and interpersonal skills, with the ability to influence and inspire.

	Qualifications / Skills:
	
	Essential
	Desirable

	
	Professional qualification in fundraising, business development or related field
	 √
	

	
	Experience in income generation, philanthropy or corporate partnerships
	√
	

	
	Understanding of fundraising regulation and compliance
	√
	

	
	Experience in charity, public or health sector
	
	√

	What’s in it for you:
	We offer:
· A meaningful opportunity to shape the future of a growing charity
· A full induction and ongoing support from our CEO and senior leadership team
· Opportunities to engage directly with our services and impact
· A collaborative and values‑driven Board environment


	Contact Details:
	For further information please contact us on: careers@guidepost.org.uk


	Other information:
	[bookmark: _Hlk153190415]This is a voluntary position; travel expenses will be reimbursed. 

All staff are ambassadors for Guideposts and as such may be required from time to time to assist managers and fundraising in the promotion of Guidepost and its work.

All staff have a responsibility to look after the Health and Safety not only of those people who use our services but for themselves and their colleagues and should follow Guideposts Health and Safety Policy and Procedures. 

Guideposts is an Equal Opportunities employer. 
This job description is not exhaustive, and guidance only, for the trustee in understanding their key responsibilities.
Closing date: This is a rolling recruitment process, and the advert will close once we have identified the right candidate.
Interviews: Interview dates will be arranged directly with the Chair and Board of Trustees.
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